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MEMORANDUM OF UNDERSTANDING
Between Tooele County and
Tooele County School District for a
School Resource Officer
20201-2022

A. Purpose

The purpose of this Memorandum of Understanding (MOU) is to establish protocols pertaining to
the operation of the School Resource Officer (SRO) program of the Tooele County Sheriff's Office and
the Tooele County School District and to memorialize the agreement between the District and
Tooele County regarding such services.

B. General Provisions

I. In addition to the provisions of this MOU, School Resource Officers are required to comply with
all the provisions of the Tooele County personnel policy and procedures manual, the Tooele
County Sheriff's policy manual and any Sheriff's department directives (hereafter collectively
referred to as Tooele County policies). If anything in this MOU Is found to be contrary to or to
violate the higher requirements of law or Tooele County policies, then the employee must
adhere to the higher requirement.

2. This MOU is subject to change. The updated MOU will be provided to employees before any
changes take effect. The updated MOU will be dated and will supersede all earlier versions.

C. Organization and Administration

1. The Tooele County Sheriff (or designee) shall assign officers the responsibility to supervise the
SROs. These officers shall report directly to the Sheriff through the appointed chain of
command.

2. The Superintendent of the Tooele County School District will determine which school(s) will be
assigned an SRO. For the purposes of this agreement all secondary schools located in Stansbury
Park will be assigned an SRO.

3. Personnel assignments will be the responsibility of the Tooele County Sheriff's Department.
Normally, more than one officer will be assigned to a given school; however, only one officer at a
time will be on duty in the school. In the event of leave time for an SRO there will be a
replacement officer assigned to cover as SRO.

4. The school resource officer supervisor will evaluate officers assigned to this position with
consideration given to advisory evaluation Input provided by the principal of the assigned
school.

5. The Tooele County Sheriff's Department may order the reassignment of an SRO at any time to
address Sheriff's Department and/or school district needs.

D. Requirements and Selection Process

1. The officer assigned as an SRO will be selected in accordance with Tooele County policies.
2. Assignment will be made by the Tooele County Sheriff after careful consideration of
past work performance, Internal affairs records, special skills, evaluations, education,
training and



demonstrated public relations abilities. Before making the assignment, the Tooele County
Sheriff will discuss the applicants with the District and will consider the District's Input.

3. Assignment to SRO will be a lateral transfer. Length of assignment as an SRO |s dependent upon
the needs of the Sheriff's Department in addition to other variables to include job performance
and the officer's ability to coordinate the SRO program within the school system.

4. Candidates for SRO should have three (3) years full-time law enforcement experience as a
certified law enforcement officer.

5. The SRO should, before entering the program or as soon after as possible, complete, together
with the principal (or principal's designee) an approved basic SRO school/training program
under Utah Code§ 53A-11-1603.

E. Job Task Assignments

1. Individual job tasks will be assigned by the SRO's supervisor(s) in cooperation with the school
principal. Although not directly responsible to school system employees, the SRO must cultivate
a high degree of cooperation and communication with school employees in order to be sensitive
to the needs of the school. When lawful, permissible and practical the SRO should respond
quickly and willingly to requests for assistance by school system employees to address problems
or meet school needs.

2. The SRO shall not participate in administrative disciplinary action of students. SROs are sworn,
state certified law enforcement officers and, as such, are governed by Constitutional, Federal
and State Laws as well as Tooele County policies. Enforcement action is to be initiated only
based on reasonable suspicion and/or probable cause that a law violation has occurred, as outlined
in section J below.

3. School employees should not assign, nor should an SRQO accept routine, dally duties to be
performed on a regular basis. Such duties include but are not limited to the following.

a. Cafeteria Monitor

b. Crossing Guard

c. Bus Duty

d. Substitute Teacher

The SRO is expected to be regularly present and involved, to some extent, in such activities as
listed above, as well as any high traffic, high visibility activity or environment. However, he/she
should not be depended on by the school system employees to perform specific duties on a
daily basis.

4. If arequest by a school system employee has direct conflict with Tooele County policies, the SRO
will inform the school system employee of the conflict at the time the task is assigned and will
notviolate Tooele County policies.

F. Conduct and Responsibilities

1. SROs shall conduct themselves responsibly and, in a manner, which best represents the interests
of the Tooele County Sheriff's Office and the Tooele County School District.

2. The SRO will be respectful with school administrators. This includes maintaining open lines of
communication between the SRO and school administration as well as making school
administration Informed and aware of any SRO activity with which they would reasonably and
logically be concerned or about which they would have a foreseeable need to know.



3. The SRO must notify the SRO supervisor, as scon as practical, of any incident or occurrence
arising in the course of his/her duties about which the supervisor would have a foreseeable
need to know. This Includes but is not limited to:

a. Any unusual or extraordinary event which is likely to attract the attention of the public, the
media, school officials or other government or elected officials.

b. Any event or Incident which personally involves the SRO or in which the SRO has a personal
interest which extends beyond a professional nature. This Includes, but is not limited to,
Incidents in which the SRO Is the victim of a crime, or Incidents resulting from personal
conflict between the SRO and school employees, students, parents or others.

c. Criminal complaints against school employees or Tooele County personnel.

d. Sexual harassment complaints against school employees or Tooele County personnel.

4. The SRO should contact other police agencies when students who reside outside of Tooele County
jurisdiction are Involved in crimes or activities that might reasonably cross jurisdictional lines.

5, The SRO will arrive on the campus of his/her school thirty minutes prior to the official start of
the school day and will leave no earlier than thirty minutes after the official dismissal time.

6. The SRO should use his/her Tooele County vehicle to drive to and from school related
functions consistent with Tooele County policies.

7. The SRO is responsible for arranging, planning and providing security at special events as
requested by the principal.

a. |If the SRO provides security for an event for which it would be normal practice for the
school to provide security by hiring an off-duty officer, the school is responsible for
compensating the SRO at the current police department approved rate of pay of $60 per
hour with a 2-hour minimum.

b. Coaching-The SRO may, with the written approval of Sheriff's office administration and the
written approval of school administration, serve as a coach or assistant coach for school
athletic teams. This section applies in like manner to any paid position for the School
District.

1) Attimes, the SRO will be filling a vacant, paid or supplemented coaching position. Under
these circumstances, the school is responsible for compensating the SRO for serving as a
coach according to the rate of pay or the supplement established for that position

2) Under other circumstances, the SRO, serving in a coaching capacity, may be
compensated by mutual agreement between himself/herself and school officials.

3) At notime shall an SRO be simultaneously compensated by more than one source for
providing a special service.

8. Transporting students in Tooele County vehicles is prohibited without prior approval of the
SROsupervisor.

9. The SRO shall not fraternize with students except as stated in subsection d.

a. All interactions with students must be strictly professional in nature. SROs shall not become
personally involved with a student or allow a personal relationship to develop.

b. There is to be no Intentional contact or communication between the SRO and students
outside of the SRO's official capacity. This includes but is not limited to written or verbal
communication, telephone calls, emails, texting, or personal contact.

c. In all interactions with students the SRO must consider every measure to avoid any
appearance of impropriety.

d. If a studentis a relative or family friend, then the student and SRO shall not have any
confidential or private communications whether electronically or in person. In other words,a
responsible third party must be witness to all communications.

10. The SRO must notify the SRO supervisor and the school principal any time he/she will be away
from his/her campus.



a. In accordance with Tooele County policies, the SRO will supply written notice of any requested
leave to the SRO supervisor at least two weeks in advance,

b. Notice of any unexpected absenteeism, such as lliness, must be provided to the SRO
supervisor at least four hours prior to the beginning of the shift.

¢. When available, another officer will serve as a substitute during Instances of absenteeism or
when the SRO lIs required to leave campus.

11. The SRO Is responsible for appearing in court as required,
12. The SRO is expected to adhere to and follow the chain-of-command of the Tooele County

Sheriff's Office.

Uniform and Appearance

The Sheriff's Office standard (class B) uniform is the designated uniform for SROs. When not
wearing the Class B uniform the SRO should wear the approved Class C special event uniform.
The SRO should be equipped with all Items as normally required of patrol officers, including all
Items listed In the Tooele County Sheriff's Office Policies and Procedures Manual.

If an SRO desires to participate in informal, school-related activities, the SRO may, with
permission of the SRO supervisor, wear civilian attire. Such permission may be granted on a
case-by-case basis only and will apply only to the specific activity for which it is requested.

Mixing of civilian and official attire is not permitted.

Either the standard Class B uniform or the alternate Class C uniform should be worn at all times
while on duty or attending any related event in an official capacity.

Uniforms worn by SROs are to be clean, presentable and professional in appearance. Stains,
excessive wrinkles and offensive odors are considered violations of this rule. The SRO shall
conform to the personal appearance and grooming regulations required by the Tooele County
Sheriff's Office.

. Philosophy

The SRO Program |s organized around three fundamental principles:

1

Law Enforcement

a. Safety - The SRO shall engage in activities which help ensure a safe, healthy, and productive
school environment, emphasizing the use of restorative approaches to address negative
behavior,

b. Security- The SRO shall arrange, provide and/or plan for security at special events.

¢. Enforcement-The SRO shall enforce violations of criminal law, which occur on campus,

Mentoring -Although the SRO is not a professional counselor, he/she is expected to provide

informal counseling on a regular basis. The SRO must be prepared to make referrals to the

appropriate professional, when necessary,

Teaching-The SRO will prepare and present to students, on a regular basis, lessons based on

his’fher knowledge, training and experience which will integrate law- enforcement concepts into

the academic curriculum, including teaching a vocational law enforcement class at the request
of the District.

Task Guidelines

1.

The SRO shall perform law enforcement tasks within the school that Include but are not limited
to the following.
a. Patrol school buildings and campus.



J.

Respect for Student Rights.

1.

An SRO may conduct or participate in a search of a student's person, possessions, or locker only

where there is probable cause to believe that the search will turn up evidence that the child has

committed or is committing a criminal offense,

a. Itis recommended that in addition to having probable cause, the SRO should follow Utah
state law and Tooele County Sheriff's Office policy and procedures when conducting
searches of persons and property which may require a search warrant.

b. The SRO shall inform school administration prior to conducting a probable cause search
where practicable.

c. The SRO shall not ask school officials to search a student's person, possessions, or locker in
an effort to circumvent the student's protections.

A school official may conduct a search of a student's person, possessions, or locker where there

is a reasonable suspicion to believe that the search will turn up evidence that the student has

violated or is violating either the law or the rules of the school, and the search is justified in

scope given such suspicion.

a. Absent a real and Immediate threat to the student, teacher, the SRO, or public safety, a
school official shall not ask the SRO to be present or participate in such a search.

The SRO may question a student about criminal conduct that could expose the child to court-

involvement or arrest_provided that the reguirements and procedures of Utah Code § #8A-6=

442-6-are-satisfied: BO - 6-2.06 av-e sahshied. (pw 04[30[202- .

a.—Ifthe-student-is14-years-and-elder-the-student-will be-Informed of-his-or-her-Miranda-rights
befere¢guastoning:

b—-the-studentis-underthe-age-of 14 -the-student-will be-informed-of-his-or-her-Miranda
rights-only-in the presence-of- thestudent's-parenterguardian-before-questioning:

¢-a. The SRO shall inform school administrators prior to questioning the student on school
grounds where practicable.

@:b. The SRO shall not ask a school official to question a student in an effort to circumvent these
protections.

f.c._Other conversations between SRO and students will be on the premise of building
relationships to help develop a healthy learning environment and promote pro-social
behaviors.

If an exigent circumstance or immediate threat exists, a school official or SRO may question a

student about criminal conduct or conduct a search of a student's person or possessions.

S. Strip searches of student by either school officials or SRO are prohibited.
6. SRO shall not use physical force or restraints on a student, including handcuffs, lasers, mace, or

other physical or chemical restraints unless a student's actions pose a threat, or the student is
subject to arrest.

K. Reporting and Records Requirement

It shall be the responsibility of each SRO to complete and submit all police reports in a timely

manner.

Because of the large volume of dally encounters and the high number of informal requests for

services associated with SROs, it would be counterproductive to require SROs to complete a

report as part of every activity or response they perform. An appropriate report will be

completed under circumstances including, but not limited-to the following:

a. Any Incident which involves the commission or suspected commission of a criminal offense,
even If no suspect Information or Intent to prosecute exists.

b. Fights.



c. Traffic crashes occurring on school property.
d. Providing assistance to other agencies or divisions or social services.
e. Any other event for which its reasonably foreseeable that documentation will be necessary.

3. Allevidence seized by an SRO Is to be documented and stored as required by Tooele County
policies. This does not include tobacco products Intended solely as evidence of a civil, tobacco
violation. Such ltems may be catalogued and stored by the SRO In a secure location and
destroyed upon disposition of the related case.

4. |t shall be the responsibility of each School Resource Officer to complete daily activity logs and
submit them to the SRO supervisor at least weekly.

L. Accessto Education Records

1. School officials shall allow the SRO to Inspect and copy any public records, including directory
information, maintained by the school to the extent allowed by law.

2. If some Information In a student's record Is needed In an emergency to protect the health or
safety of the student or other Individuals, school officials shall disclose to the SRO that
Information that Is needed to respond to the emergency situation based on (1) the seriousness
of the threat to health or safety of an Individual; (II} the need of the Information to meet the
emergency situation; and (lll) the extent to which time is of the essence.

3. Ifthe SRO needs confidential student record information, but no emergency situation exists, the
Information may be disclosed only as allowed by applicable law including FERPA (Family
Education Rights Privacy Act).

4. Law Enforcement Unit Records. Law enforcement unit records created by the Tooele County
Sheriff's Office for a law enforcement purpose which the Tooele County Sheriff's Office
maintains are not subject to FERPA. The Tooele County Sheriff's Office may share law
enforcement unit records with the District to the extent permitted under the Government
Access Management Act {GRAM A) or other applicable law. Once law enforcement unit records
are provided to the District and maintained by the District, the records may become student
education records protected by FERPA.

M. Financial Payment
Tooele County School District will pay a flat rate of $81,000 per school year to Tooele County for
9 months of full- time service by one (1) SROs on an annual basis. This payment will be Broken

into two equal payments of $40,500 due in the months of August and February of each year,
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