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TOOELE COUNTY CORPORATON
CONTRACT #___ /508 /R

MEMORANDUM OF UNDERSTANDING
T Between Tooele County and
‘‘‘‘‘ Tooele County School District .
' for a
School Resource Officer

~The purpose ofthrs Memorandum of Understandlng (MOUj) is ‘to establish protocols pertalnlng to:
" the operatlon of the School Resource Offlcer (SRO) program of the Tooele County Sherlff'

"'Department and theTooele County School Dlstrlct
B. '.’General P"‘Q‘!viﬁiqnis. L

1. In addition to the provisions of this MOU, School Resource Officers are required to comply with -
all the provisions of the Tooele County personnel policy & procedures manual, the Tooele .-
County Sheriff's Department policy manual and any department directives (hereafter.
collectively referred to as Tooele County policies). If anything in this MOU is found to be
contrary to or to vuolate ‘the hlgher requirements of law or Tooele County policies, thenthe S T
employee must adhereto the higher requirement - |

2. This MOU is subject to change. The updated MOU will be providedto employees before any -
changes take effect. The updated MOU will be dated and will supersede all earlier versions.

C. Organization and Administration

1. TheTooele County Sheriff or designee shall assign officersthe responsibility to supervise-the |
SRO. This officer shall report directly tothe Sheriff through the appointed chain of command. - l

2. The Superintendent of the Tooele County School District will determine which school(s) will be |
assigned an SRO. For the purposes of this SRO agreementthe schoolsassigned will be Stansbury i
High School and Clarke N. Johnsen Junior High School. The Sheriff will coordinate jurisdictional - - ]
efforts:and issues with the Tooele Clty Chief of Police in the case of Clarke N. Johnsen Junior- ' 1
ngh School,

3. Personnelassignments will be the responsibility of the Tooele County Sheriff's Department.. ...~ . .. .-
Normally, more than one officer will be assigned to a given school; however, only one officer at
a time will be on duty in the school. Inthe event of leave time for an SRO, there will be a
replacement officer assigned to cover as SRO. :

4. The school resource officer supervisor will evaluate officers assigned to this position wrth N |
consideration given to advisory evaluation input provided by the principal of the a55|gned |
school. |

5. The Tooele County Sheriff’s Department may order the reassignment of an SRO at any time to
address department and/or school district needs.

D. Requirements and Selection Process

1. The officer assigned as an SRO will be selected in accordance with Tooele County polices.



F.

5.2, - Assignment will be made Iby the Sheriff after careful consideration of past work performance, ;

‘internal-affairs: records, specnal skllls, evaluations, education, training and demonstrated publlc ’ e

relatlons abl]ltIeS

3 A551gnment toSRO will be‘a lateral transfer. Length of.assighment-as-an SRO:is: dependent upon EIRES
the needs of:the Sheriff's Department in addition to other variables to include job, performance S

and the officer's-ability to coordinate the SRO program within the school system; .. T
4, Candidates for SRO should have three (3) years full-time law enforcement expenence asa:
certified law enforcement officer. C - it et
5. The SRO should, before entering the program or as soon after as possnble complete an’.
, ,:approved baS|c SRO school/trammg program. . .

"Job'Task_,A's_sig-nm,ents

1. Individual job tasks will be assigned by the SRO's police supervisor(s) in cooperation with the. - .-

school principal. Although ot directly responsible to school system employees, the SRO -must -
cultivate a high degree of cooperation and communication with school employees in.order to be
o sensmve to the needs of the school. ‘When lawful, permISSlble and pract|cal the SRO should -
respond qwckly and willingly to requests for assistance by school system employees to address
‘problems or meet school needs. : .
2. The SRO shall not participate in administrative d15c1pl|nary action of students. SROs are’sworn,
- state-certified law enforcement officers and, as such, are governed by Constitutional, Federal -
© and State Laws as well as Tooele County policies. Enforcement action isto be initiated only .
based on reasonable suspicion and/or probable cause thata faw violation has occurred.
3. School employees should not assign, nor should a SRO accept routine, daily duties to be
performed on-a regular basis. Such duties include, but are not limited to the following.
a. .Cafeteria Monitor
b. Crossing Guard
c. BusDuty
d. Substitute Teacher
The SRO is expected to be regularly present-and involved, to some extent, in such activities as
listed above, as wellas any high traffic, high visibility 'activi.ty'or-environment. However, he/she
should not be depended on by the school system employees to perform specific- dutieson.a
daily basis.

. 4. Ifarequest by a school system employee has direct conflict with Tooele County pohues ‘the

SRO wrl! inform the school system employee of the conflict at the time the task is aSSIgned and
will not violate Tooele County policies.

Conduct and Reéponsibilities :

1. SRO’s shall, conduct themselves responsibly and in a manner which best represent's the interests
of the Tooele County Sheriff's Department and the Tooele County School District.. .

2. The SRO will be respectful with school administrators. This includes maintaining open lines of
communication between the SRO and school administration as well as making school
administration informed and aware of any SRO activity with which they would reasonably and
logically be concerned or about which they would have a foreseeable need to know. .

3. The SRO must notify the SRO supervisor, as soon as practical, of any incident or occurrence
arising in the course of his/her duties about which the superVIsor would have a foreseeable
need to know. This includes but’is not limited to:




. a..  Any unusual or extraordinary event which is likelyto attract the attention of the pubhc, the -

media; school officials or other government or elected-officials.

b. Any event orincident which personally involves the SRO or in which the SRO has a personal , _ ,
“ interest-which extends beyond-a-professional:nature: Fhisrincludes, but isnot limited to, -« v s

incidents'in'which the SRO is the victimi-of a crime; or incidents resulting from personal
conflict between the SRO and:school employees, students, parents-or others.

* ¢, Criminal complaints against'school-employees or.Tooele County personnel.
“d. Sexual harassment complaints against school employees or Tooele County personnel. . -

“The SRO-shiould ¢contact othér police agencies when students who reside outside of Tooele.:-
--County limits'are mvolved in crimes or activities that might reasonably cross jurisdictional Imes
The SRO wm arrive on the. .campus of his/her school thirty minutes prior to the official start of

the school day and will leave ho earlier than thirty minutes after the official dismissal time.

The SRO should use his/her Tooele County vehicle to drlve to and from school related functlons :

. ‘consistent with- Tooele County.policies.”

.The SROis’ responsnble forarranging; plannmg and prov;dmg securlty at speC|aI events -as:

requested. by the principal. »

a. Ifthe SRO provides security for an event for- Wthh it would be normal practlce for the
school to provide security by hiring an off-duty officer, the.school is responsible for
compensatmg 'the SRO at the current approved rate of pay of $40 per hour with a 2-hour
minimum.

b. Coaching-The SRO may, wuth the wrltten approval of pollce administration and the wrltten
approval of school administration, serve as-a coach or assistant coach for schoolathletic
teams. This section applies-in like manner to any paid position for the School District.

1) Attimes,the SRO will be filling a vacant, paid or supplemented coaching position. Under

these circumstances , the school is responsible for compensating the SRO for serving as

a coach according to the rate of pay or the supplement established for that position
2) Under other circumstances, the SRO, serving in a coaching capacity, may be
compensated by mutual agreement.between himseif/herself and school officials.

3) At notime shallan SRO be simultaneously compensated by more-than one sourcefor -

providing a special service.
Transporting students in Tooele County vehicles is prohibited without prior approval of the
police supervisor. - :
The SRO shall not fraternize with students except as stated in subsection d.

_a. Allinteractions with students must be strictly professional in nature. SROs shall not become

10.

personally involved with a student or allow a personal relatlonshlp ‘to develop

b. There is'to be no intentional contact or communication between the SRO and students -
outside of the SRO's official capacity. This includes but is not limited to written or verbal -
communication, telephone calls, e-mails, texting, or personal contact. ,

¢. Inallinteractions with students the SRO must consnder every measure to avoid any
appearance of impropriety. - _ :

d. If astudentisa relative or famlly friend then the student and SRO shall not have any
confidential or private.communications whether electronically or in person. In other words,
a responsible third party must be witness to all communications.

The SRO must notify the SRO superwsor and the school principal any time he/she will be away

from his/her campus.

a. Inaccordance with Tooele County pohcnes the SRO W|II supply written notice of any
requested leave to the SRO supervisor at least two weeks in advance.



" Notice.of any unexpected absenteeism, such as illness, must be-provided-to the SRO .

“vsupervisor at least four houts prior to the beginning of the shift.

When available;:another officer will serve as a substltute during instances of absenteelsm OF vy e e
-~ when‘the'SRO:isrequired-toleave campus: oo S P e
+11. The SRO is responsible:for appearing incourt-as reqmred

* 12. The SRO'is expected:to adhere to and follow the-chain- of-command of the Tooele County

Sherlff's Department VT T : _ T B '
.*Unlform and Appearance
1L .The standard (class B) umform is: the desrgnated unlform for SROs When not wearmg the class B -,

-uniform the.SRO should:wear the. approved. Class € special event uniform. oo -
2. The SRO should be equipped with all items as normally required of patrol offlcers, mcludmg all

—items listed in the Tooele County pollcy manual and meetmg all Sheriff’s Department -
“requirements. N PR L P - e
3. If an'SRO desires to partucrpate in. mformal school related activities, the SRO may, wnth
‘permission of the SRO supervisor, wear civilian attire. Such permission may be granted on-a
case-by-case basis only-and will apply only to-the specific activity for which it is requ,este_d..a L
Mixing of civilian and official attire is not permitted. :
4. Eitherthe standard Class'B uniform or the alternate approved Class C uniform should be worn at -
alltimes.while on duty or attending-any related event in an official capacity.
5. Uniforms worn by SROs are to be clean, presentable and professional in appearance. Stams
excessive wrinkles and offensive odors are considered violations of this rule. SRO's:shall conform
‘to the personal-appearance and grooming regulations required by Tooele County policies.

Philosophy

The SRO Program is organized around three fundamental principles:

. 1. Law Enforcement

a.
b.
c.

Safety-The SRO shall engage in activities which help ensure a safe school environment.-
Security-The SRO shall arrange, provide and/or planfor security at special events.
Enforcement-The SRO shall enforce violations of criminal law, which occur on campus.

2. Mentoring-Although the SRO is not a professional counselor he/she is expected to provide ..
informal counseling on a regular basis. The SRO must be prepared to make referrals to the
appropriate professional when necessary. - -

3. Teaching-The SRO will prepare and present to students, on a regular basis, lessons based on -
his/her knowledge, training and experience which will integrate law- enforcement concepts into..
the academic curriculum:- :

Task Guidelines -

1. The SRO shall perform law enforcement tasks within the school that inciude, but are not limited
to the following.

a.
b.
C.

Patrol school buildings and campus.
{ssue warnings or citations to traffic violators on or around school property.
Investigate traffic crashes which occur on school property.




- .. d. Remove trespassers from school property upon the request of the principal-or other - - .
‘- guthorized school administrator, or as the SRO deems necessary for the safety-of the school. ==+

-~ .gf Receive offense complaints from students; faculty; school staff, and investigate or assist in - - -

2.

3.

o Qo o

:#investigations of: crlmmal actlvnty occurring on school property This. mcludes, but is‘not-
“r-limitedtor ' : .
1)+ Interviewing victims'and witnesses.in accordance with Tooele County polnmes

2) . Apprehending and interviewing suspects in accordance with Tooele County policies. -

" 3) Recovering lost and stolen property and conductmg an mvestlgatlon in accordance wuth R

“Tooele County policies.

- :4) Seizing contraband and/or evndence and placmg itin the property section ofthe Tooele

= “County Sheriff's- Department - : : :
*5) . Making arrests or citing suspects in accordance wrth Tooele County poIncnes .
f... Conduct investigations and complete police reports o : - e
. ' Coordinate drug-dog search-activities. % :

" h. Assist school employees in developing and executlng plans and strategles to prevent and/or

-minimize dangerous situations from occurring on campus. :
The School Resource Officer shall perform tasks related to teachlng that include, but are not
limited to, the following: :

a. Organize and present material arising from the SRO 's knowledge trammg and experlence to -

Students. :

b. - Arrange for guest speakers for relevant topics.
‘Lead group discussions and answer questions.

d. Regularly and actively participate in clubs, open houses, faculty meeting student
organizations and other extracurricular activities.

e. Actasa positive role model for students. :

The SRO shall perform mentoring tasks, which include, but are not limited to, the following:

a. Develop positive rapport with students, parents, faculty, and school administrators.

. Participate in informal discussions with students. e

Conduct conflict-resolution sessions.

Participate in conferences with parents, teachers and students.

Advise students, parents and faculty concermng information which is relevant to the SRO's

role. :

f, " Identify potential and actual delinquent behawor problems in students and referthem to

~ - appropriate school, professional (and/or community) service agencies.
g. The SRO should develop trust with students so the students will feel free to report crimes or
. provide information about crimes. :
h. The SRO can take reports of suspected sexual crimes but shall not engage in informal -
~ counseling or any form of communications about sexual matters with students. -
i.  The SRO should not meet alone with individual students in an office or classroom unless the
door is open and both the SRO and student are clearly visible through the open door.

J.” Reporting and Records Requirement

- 1.

It shall be the responsibility of each SRO to complete and submit all police reports in a timely
manner.
Because of the large volume of daily encounters and the high number of informal requests for

services associated with SROs, it would be counterproductive to require SROs to complete a




report as part of every activity.or response.they perform. An appropriate report will be .
completed under crrcumstances mcludmg, but:not iimited to the. followrng

-a. ~Any mcudent Wthh lnvolves the commission.or- suspected commission of a.criminal. offense,=

even if no suspect mformatron orintent to prosecute exists.

5Traff1c crashes occurrmg on. school property

Providing assistance to:other.agencies-or drvrslons or social services. ,

Any other event for which it is reasonably foreseeable that documentation W|Il be

.- necessary.- Lo . : o . .
23 All evidence. selzed by an SRO isto be documented and stored as reqwred by Tooele County

o o0 o

policies. This does not.include tobacco products.intended solely as evidence of a-civil, _to,bvaccq e sl

. violation. Such items:-may be catalogued and stored by the SRO in a secure Iocation and
.destroyed upon disposition of the related case.

- 4. |tshallbe the responsibility of each School Resource Offlcer to complete dally actrvrty Iogs and U .

. submit them to the SRO supervisor at least weekly.
K. Financial Payment

Tooele County School District will pay a flat rate of $65,000.00 per school year for 9 'months of

full-time SRO service on an annual basis. This payment will be broken into two equal payments. -

of $32,500 due in the months of August and February of each year.
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